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RCW 49.04.010  Apprenticeship council created - Composition - Terms - 
Compensation - Duties. 
The director of labor and industries shall appoint an apprenticeship council, 
composed of three representatives each from employer and employee 
organizations, respectively.  The terms of office of the members of the 
apprenticeship council first appointed by the director of labor and industries shall be 
as follows:  One representative each of employers and employees shall be 
appointed for one year, two years, and three years, respectively.  Thereafter, each 
member shall be appointed for a term of three years.  The governor shall appoint a 
public member to the apprenticeship council for a three-year term.  The appointment 
of the public member is subject to confirmation by the senate.  Each member shall 
hold office until a successor is appointed and has qualified and any vacancy shall be 
filled by appointment for the unexpired portion of the term.  A designated 
representative from each of the following:  The work force training and education 
coordinating board, state board for community and technical colleges, employment 
security department, and United States department of labor, apprenticeship, training, 
employer, and labor services, shall be ex officio members of the apprenticeship 
council.  Ex officio members shall have no vote.  Each member of the council, not 
otherwise compensated by public moneys, shall be reimbursed for travel expenses 
in accordance with RCW 43.03.050 and 43.03.060 and shall be compensated in 
accordance with RCW 43.03.240.  The apprenticeship council is authorized to 
approve apprenticeship programs, and establish apprenticeship program standards 
as rules, including requirements for apprentice-related and supplemental instruction, 
coordination of instruction with job experiences, and instructor qualifications.  The 
council shall consider recommendations from the state board for community and 
technical colleges on matters of apprentice-related and supplemental instruction, 
coordination of instruction with job experiences, and instructor qualifications.  The 
rules for apprenticeship instructor qualifications shall either be by reference or 
reasonably similar to the applicable requirements established by or pursuant to 
chapter 28B.50 RCW.  The council is further authorized to issue such rules as may 
be necessary to carry out the intent and purposes of this chapter, including a 
procedure to resolve an impasse should a tie vote of the council occur, and perform 
such other duties as are hereinafter imposed. 
 
Not less than once a year the apprenticeship council shall make a report to the 
director of labor and industries of its activities and findings which shall be available 
to the public.  [2001 c 204 § 1; 1984 c 287 § 97; 1982 1st ex.s. c 39 § 2; 1979 ex.s. c 
37 § 1; 1977 c 75 § 72; 1975-'76 2nd ex.s. c 34 § 143; 1967 c 6 § 1; 1961 c 114 § 1; 
1941 c 231 § 1; Rem. Supp. 1941 § 7614-3.  Formerly RCW 49.04.010 and 
49.04.020.] 
 
NOTES: 
 
Legislative findings--Severability--Effective date--1984 c 287:  See notes following 
RCW 43.03.220. 
 
Effective date--Severability--1975-'76 2nd ex.s. c 34:  See notes following RCW 
2.08.115. 
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RCW 49.04.030  Supervisor of apprenticeship - Duties. 
Subject to the confirmation of the state apprenticeship council by a majority vote, the 
director of labor and industries shall appoint and deputize an assistant director to be 
known as the supervisor of apprenticeship.  Under the supervision of the director of 
labor and industries and with the advice and guidance of the apprenticeship council, 
the supervisor shall: 
(1) Encourage and promote apprenticeship programs conforming to the 

standards established under this chapter, and in harmony with the 
policies of the United States department of labor; 

(2) act as secretary of the apprenticeship council and of state apprenticeship 
committees; 

(3) when authorized by the apprenticeship council, register apprenticeship 
agreements that are in the best interests of the apprentice and conform with 
standards established under this chapter; 

(4) keep a record of apprenticeship agreements and upon successful completion 
issue certificates of completion of apprenticeship; and 

(5) terminate or cancel any apprenticeship agreements in accordance with the 
provisions of the agreements. 

 
The supervisor may act to bring about the settlement of differences arising out of the 
apprenticeship agreement where such differences cannot be adjusted locally.  The 
director of labor and industries is authorized to appoint such other personnel as may 
be necessary to aid the supervisor of apprenticeship in the execution of the 
supervisor's functions under this chapter.  [2001 c 204 § 2; 1979 ex.s. c 37 § 2; 1961 
c 114 § 2; 1941 c 231 § 2; Rem. Supp. 1941 § 7614-4.] 
 
NOTES: 
 
Rehabilitation services for individuals with disabilities:  Chapter 74.29 RCW. 
 
 
RCW 49.04.040  Apprenticeship committees - Composition - Duties. 
Upon July 22, 2001, all newly approved apprenticeship programs must be 
represented by either a unilateral or joint apprenticeship committee.  Apprenticeship 
committees must conform to this chapter, the rules adopted by the apprenticeship 
council, and 29 C.F.R. Part 29 and must be approved by the apprenticeship council. 
 Apprenticeship committees may be approved whenever the apprentice training 
needs justify such establishment.  Such apprenticeship committees shall be 
composed of an equal number of employer and employee representatives who may 
be chosen: 
(1) From names submitted by the respective local or state employer and 

employee organizations served by the apprenticeship committee; or 
(2) In a manner which selects representatives of management and 

nonmanagement served by the apprenticeship committee.  The council may 
act as the apprentice representative when the council determines there is no 
feasible method to choose nonmanagement representatives. 

Apprenticeship committees shall devise standards for apprenticeship programs and 
operate such programs in accordance with the standards established by this chapter 
and by council-adopted rules.  The council and supervisor may provide aid and 
technical assistance to apprenticeship program sponsors and applicants, or 
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potential applicants.  [2001 c 204 § 3; 1941 c 231 § 3; Rem. Supp. 1941 § 7614-5.] 
 
 
RCW 49.04.050  Apprenticeship program standards. 
To be eligible for registration, apprenticeship program standards must conform to 
the rules adopted by the apprenticeship council.  [2001 c 204 § 4; 1979 ex.s. c 37 § 
3; 1961 c 114 § 3; 1941 c 231 § 4; Rem. Supp. 1941 § 7614-6.] 
 
 
RCW 49.04.060  Apprenticeship agreements. 
For the purposes of this chapter an apprenticeship agreement is a written 
agreement between an apprentice and either the apprentice's employer or 
employers, or an apprenticeship committee acting as agent for an employer or 
employers, containing the terms and conditions of the employment and training of 
the apprentice.  [2001 c 204 § 5; 1941 c 231 § 5; Rem. Supp. 1941 § 7614-7.] 
 
 
RCW 49.04.070  Limitation. 
The provisions of this chapter shall apply to a person, firm, corporation or craft only 
after such person, firm, corporation or craft has voluntarily elected to conform with its 
provisions.  [1941 c 231 § 6; Rem. Supp. 1941 § 7614-8.] 
 
 
RCW 49.04.080  On-the-job training agreements and projects - Supervisor to 
promote. 
Under the supervision of the director of labor and industries and with the advice and 
guidance of the apprenticeship council, the supervisor of apprenticeship shall 
encourage and promote the making of such other types of on-the-job training 
agreements and projects, in addition to apprenticeship agreements, as the 
supervisor shall find meritorious.  [2001 c 204 § 6; 1963 c 172 § 1.] 
 
 
RCW 49.04.090  On-the-job training agreements and projects - Agreements 
with federal agencies. 
The director of labor and industries shall have authority to enter into and perform, 
through the supervisor of apprenticeship, agreements with appropriate federal 
departments or agencies for the development, administration and servicing of on-
the-job training projects.  Further, the director of labor and industries, through the 
supervisor of apprenticeship, shall have power to receive and administer funds 
provided by the federal government for such purposes.  [1963 c 172 § 2.] 
 
 
RCW 49.04.100  Apprenticeship programs - Civil rights act advancement. 
As provided by the rules adopted by the apprenticeship council, apprenticeship 
programs entered into under authority of this chapter with five or more apprentices 
shall conform with 29 C.F.R. Part 30 to the extent required by federal law while 
advancing the nondiscriminatory principles of the Washington state civil rights act, 
RCW 49.60.400.  [2001 c 204 § 7; 1995 c 67 § 7; 1990 c 72 § 1; 1985 c 6 § 17; 
1969 ex.s. c 183 § 2.] 
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NOTES: 
 
Purpose--Construction--1990 c 72; 1969 ex.s. c 183:  "It is the policy of the 
legislature and the purpose of this act to provide every citizen in this state a 
reasonable opportunity to enjoy employment and other associated rights, benefits, 
privileges, and to help women and racial minorities realize in a greater measure the 
goals upon which this nation and this state were founded.  All the provisions of this 
act shall be liberally construed to achieve these ends, and administered and 
enforced with a view to carry out the above declaration of policy."  [1990 c 72 § 5; 
1969 ex.s. c 183 § 1.] 
 
Severability--1969 ex.s. c 183:  "If any provision of this 1969 act, or its application to 
any person or circumstance is held invalid, the remainder of the act, or the 
application of the provision to other persons or circumstances is not affected."  [1969 
ex.s. c 183 § 8.] 
 
 
RCW 49.04.110  Woman and racial minority representation in apprenticeship 
programs - Noncompliance. 
When it shall appear to the department of labor and industries that any 
apprenticeship program referred to in RCW 49.04.100 has failed to comply with the 
woman or racial minority representation requirement hereinabove in such section 
referred to by January 1, 1970, which fact shall be determined by reports the 
department may request or in such other manner as it shall see fit, then the same 
shall be deemed prima facie evidence of noncompliance with RCW 49.04.100 
through 49.04.130 and thereafter no state funds or facilities shall be expended upon 
such program:  PROVIDED, That prior to such withdrawal of funds evidence shall be 
received and state funds or facilities shall not be denied if there is a showing of a 
genuine effort to comply with the provisions of RCW 49.04.100 through 49.04.130 
as to entrance of women and racial minorities into the program. The director shall 
notify the appropriate federal authorities if there is noncompliance with the woman 
and racial minority representation qualification under any apprenticeship program as 
provided for in RCW 49.04.100 through 49.04.130.  [1990 c 72 § 2; 1969 ex.s. c 183 
§ 3.] 
 
 
RCW 49.04.120  Woman and racial minority representation - Community 
colleges, vocational, or high schools to enlist woman and racial minority 
representation in apprenticeship programs. 
Every community college, vocational school, or high school carrying on a program of 
vocational education shall make every effort to enlist woman and racial minority 
representation in the apprenticeship programs within the state and are authorized to 
carry out such purpose in such ways as they shall see fit.  [1990 c 72 § 3; 1969 ex.s. 
c 183 § 4.] 
 
 
RCW 49.04.130  Woman and racial minority representation - Employer and 
employee organizations, apprenticeship council and committees, etc., to enlist 
woman and racial minority representation in apprenticeship programs.  
Every employer and employee organization as well as the apprenticeship council 
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and local and state apprenticeship committees and vocational schools shall make 
every effort to enlist woman and racial minority representation in the apprenticeship 
programs of the state and shall be aided therein by the department of labor and 
industries insofar as such department may be able to so do without undue 
interference with its other powers and duties.  In addition, the legislature, in 
fulfillment of the public welfare, mandates those involved in apprenticeship training 
with the responsibility of making every effort to see that woman and racial minority 
representatives in such programs pursue the same to a successful conclusion.  
[1990 c 72 § 4; 1969 ex.s. c 183 § 5.] 
 
 
RCW 49.04.900  Severability--1941 c 231. 
If any provision of this chapter, or the application thereof to any person or 
circumstances, is held invalid, the remainder of the chapter, and the application of 
such provision to other persons and circumstances, shall not be affected thereby.  
[1941 c 231 § 8; no RRS.] 
 
 
RCW 49.04.910  Chapter not affected by certain laws against discrimination in 
employment because of age. 
The amendments made by chapter 100, Laws of 1961 shall not be construed as 
modifying chapter 231, Laws of 1941 as amended, or as applying to any standards 
established thereunder or employment pursuant to any bona fide agreements 
entered into thereunder.  [1961 c 100 § 6.] 
 
NOTES: 
 
Reviser's note: 
(1) Chapter 100, Laws of 1961 amended RCW 49.60.180, 49.60.190, 49.60.200 

and reenacted RCW 49.60.310 to include age as an element of 
discrimination, and such chapter added a new section codified as RCW 
49.44.090 relating to unfair practices in employment because of age. 

(2) Chapter 231, Laws of 1941 is the apprenticeship law codified in chapter 
49.04 RCW. 

 


